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As an employer, you know that 
no one wins when an employee is out sick. 
That’s especially true when employees 
confront a life-threatening illness, like 
cancer. 

Colorectal cancer (CRC) is the 
second-most deadly form of 
cancer, but it doesn’t have to be. 
Screening can prevent the cancer or catch 
it early when it is highly treatable—this improves the patient’s 
prognosis, and greatly reduces health care costs and missed days of work.

Why provide a CRC screening benefit?
CRC screening is effective. An estimated 142,820 cases of CRC were 
predicted to occur in the U.S. in 2013, with an estimated 51,710 
deaths. However, CRC death rates have declined 30% over 
the past two decades, and the rate of cases of CRC has 
been dropping each year as a result of increased use of 
screening to detect polyps before they are cancerous.1 
Recommended CRC screening methods by the U.S. 
Preventive Services Task Force include colonoscopy, 
flexible sigmoidoscopy, and fecal occult blood testing. 

CRC screening can save money. The U.S. spends 
roughly $14 billion each year on CRC treatment.2, 

3 In 2006, an estimated $288,468 in productivity 
was lost per CRC death.4 As the U.S. population 
ages, the economic burden of this disease 
among individuals aged 65 and older is 
estimated to increase by 50%-89% through 
2020.2

What can employers do?

Eliminate or reduce out-of-pocket costs. 
Employers can improve employee access to CRC 
screening by providing an insurance benefit that 
eliminates out-of-pocket costs (office visit co-
payments, co-insurance, and deductible charges) for 
these services. 

Communicate benefit changes to providers. You 
may need to request that your insurer communicates 
with providers about CRC screening coverage in order 
to ensure they are using preventive codes rather 
than using diagnostic codes screening visits where 
appropriate.

Communicate benefit coverage to employees. 
If employees do not know about cancer screening 
coverage, screening rates will not improve. Examples 
of communication strategies include emails, 
payroll inserts, newsletter articles, and mailings to 
employees at their home addresses. 

Thank you for playing an 
importantrole in helping to 
prevent colorectal cancer. 
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